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PREAMBLE
The MANHASSET UNION FREE SCHOOL DISTRICT and the MANHASSET
ADMINISTRATORS AND SUPERVISORS ASSOCIATION recognize that the
development of education programs of the highest quality, for the
benefit of the students and the community, is a common
responsibility which can best be attained when each group
appropriately utilizes the ability, the experience, creativity and
judgment of the other.
AGREEMENT
Pursuant to the provisions of Chapter 392 of Laws of 1967 of
the State of New York, this Agreement is made and entered into as
of the 18th day of June 1996, by and between the MANHASSET UNION
FREE SCHOOL DISTRICT and the MANHASSET ADMINISTRATORS AND
SUPERVISORS ASSOCIATION.
ARTICLE I - RECOGNITION
A. The District recognizes the Association for purposes of
collective negotiations and agrees to negotiate with said
Association as the exclusive representative of all Principals
(excluding the Secondary School Principal) , certificated
Administrative Assistants, Associate Principals, Assistant
Principals, Directors, Supervisors, Coordinators, and excluding all
other Administrators, with respect to salaries, wages, hours, and
other terms and conditions of employment and in the resolution of
grievances arising thereunder.
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B. Terms
1. The word "Association" as used in this Agreement
shall mean the MANHASSET ADMINISTRATORS AND SUPERVISORS
ASSOCIATION.
2 . The word" Board" as used in this Agreement shall mean
the BOARD OF EDUCATION OF THE MANHASSET UNION FREE SCHOOL DISTRICT.
3 . The word "Administrators" shall mean all certified
and/or legally employed members of the bargaining unit.
ARTICLE II - STATUS. RIGHTS AND PRIVILEGES OF THE ASSOCIATION
A. Association Time
Duly designated representatives of the Association shall
be free to transact official Association business directly related
to the administration of the Agreement on school property during
the school day, providing there is no interference or conflict with
these representatives' responsibilities and duties. The
Association shall certify to the District the names of its
authorized representatives (and their alternates, if designated)
and the District shall recognize no others.
B. Association Communication
The Association may post notices of its legitimate
activities on a faculty bulletin board in each school building.
The Association may use the District mail service and administrator
mailboxes for communications to administrators.
-2-
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c. School Facilities
Subject to reasonable procedural requirements,
the
Association and its representatives are entitled to use school
buildings for meetings and shall have
access to District
typewriters, duplicating machines, audio-visual equipment and
computer time. All extra costs incurred in the operation and use
of consumable items and equipment will be defrayed by the
Association.
D. Dues Deductions
Subject to reasonable procedural requirements, unit
members may sign and deliver to the District assignments
authorizing deductions of membership dues and assessments of the
Association and the organization with which the Association is
associated or affiliated.
,
E. Notices
When a unit member is hired, promoted or transferred into
or within a position within the unit, the District will notify the
Association in writing, giving name, address, position, rate of
pay, certification status and assignment by November 1 of each
year.
ARTICLE III - FILES AND EVALUATIONS
A. Personnel Files
An Official Personnel File will be maintained in the
Superintendent's Office for each unit member.
This file will be
divided into two sections. One section will contain confidential
-3-
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_~Lmation received from school placement offices, previous
employers or other references. The second section will contain all
other material to be included in the Official File, such as
official evaluations and correspondence from members of the
community.
This second section will be subject to review and
response by the unit member involved. No material adverse to a
unit member will be placed in the second section of the Official
File unless the unit member has prior notice thereof. Any response
filed by a unit member after reviewing same must also be included
in the file, but no implication of any kind shall be drawn from
failure to make such response. When a unit member requests a
review of his/her Official File, such review will, under normal
conditions, take place within a period of ten (10) days. Subject
to reasonable procedural requirements, a unit member shall have the
right to review his/her Official File during the normal school day
in the presence of a member of Central Administration and to
request a copy of any document in the file.
B.. Evaluation
1. A unit member shall receive notice of the District's
intention not to reappoint him/her by February 15 if he/she is in
the last year of his/her probationary period and by April 15 for
all other years.
2. The Association and the District have agreed upon an
evaluation procedure for members of the bargaining unit, which is
attached hereto as Appendix A.
-4-
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_~~LE IV - GRIEVANCE PROCEDURE
A. PurDose
It is the policy of the Board and the Association that
all grievances be resolved informally or at the earliest possible
stage of this grievance procedure. However, both parties recognize
that the procedure must be available without any fear of
discrimination because of its use. Informal settlement at any
stage shall bind the immediate parties to the settlement but shall
not be precedent in a later grievance proceeding.
B. Definitions
1. A "grievance" shall mean a complaint by an employee
or group of employees' in the bargaining unit that there has been as
to him/her or to them a violation, misinterpretations, or
inequitable application of any of the provisions of this Agreement
between the DISTRICT and the ASSOCIATION.
2. An "Administrator" is any person in the unit covered
. by this Agreement.
3. An "aggrieved party" is the Administrator or group of
Administrators who submit a grievance or on whose behalf it is
submitted, the Association, or (when it submits a grievance) the
Board.
C. Submission of Grievance
1. Before submission of a written grievance, the
aggrieved party must attempt to resolve it informally with his/her
immediate supervisor.
-5-
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2 . Each grievance shall be submitted in writing on a
form approved by the Board and the Association and shall identify
the aggrieved party, the provision of this Agreement involved in
the grievance, and time when and the place where the alleged events
or conditions constituting the grievance existed, and, if known,
the identity of the person responsible for causing such events or
conditions and a general statement of the grievance and redress
sought by the aggrieved party.
3. A grievance shall be deemed waived unless the subj ect
matter or the question involved has been called to the attention of
the District in writing within thirty (30) school days after the
aggrieved party knew or should have known of the events or
conditions on which it is based. The period may be extended by
mutual agreement.
4. (a) An Administrator or group of Administrators may
submit grievances which affect them personally and shall submit
such grievances to the Superintendent.
(b) The Association may submit any grievance on
behalf of an aggrieved party. It shall be submitted directly to
the Superintendent of Schools.
(c) The District shall present grievances to the
President of the Association.
D. Grievance Procedure
1 . The Superintendent or his/her designated
representative shall, upon request, confer with the aggrieved
parties with respect to the grievance and shall deliver to the
-6-
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_~ved parties a written statement of his/her position with
respect to it no later than two (2) weeks after it is received by
him/her.
2. Within two (2) weeks after receiving a grievance from
the Board, the President of the Association shall, upon request,
confer with the Superintendent of Schools and shall deliver to the
Superintendent of Schools a written statement of the position of
the Association with respect to the grievance.
3 . In the event the Association or the Board is not
satisfied with the statement of the other with respect to the
grievance, it may, within fifteen (IS) days after receiving the
statement, refer the grievance to arbitration by requesting that
the American Arbitration Association propose the names of seven {7}
arbitrators. A copy of such request shall be forwarded to the
Superintendent of Schools or the President of the Association.
E. Arbitration
1. Upon receipt of the names of the proposed
arbitrators, a designee of the Superintendent and the Association
shall strike names from the list until one ultimately is designated
as the arbitrator.
2. The arbitrator's decision will be in writing and will
set forth his/her findings, reasonings and conclusions on the issue
submitted. The arbitrator will be without power or authority to
make any decision which requires the commission of an act
prohibited by law or which is violative of the terms of the
Agreement. The arbitrator shall have no power to alter, add to or
-7-
Effective July 1, 1997, each step on the salary schedule
shall be increased by 2.5%, as per Appendix
"C."
Effective July 1, 1998, each step on the salary schedule
shall be increased by 2.5%, as per Appendix
"D."
Effective July 1, 1999, each step on the salary schedule
shall be increased by 2.5%, as per Appendix "E."
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.ct from the provisions of the Agreement. However, his/her
decision with respect to this Agreement will be binding on all
parties.
3. The cost for the services of the arbitrator will be
borne equally by the Board and the Association.
4 . The election to submit a grievance to arbitration
shall automatically be a waiver of all other remedies or forums
which otherwise could be available, to the extent permitted by law.
F. Alternate Procedure
Any employee represented by the ASSOCIATION may process
grievances in accordance with the procedures set forth in Article
16 of the General Municipal Law.
ARTICLE V - SALARIES
A. Effective July 1, 1996, four steps shall be added to the
top and four to the bottom of the salary schedule, and each step on
the salary schedule shall be increased by 2.5%, as per Appendix
"B."
B. Step movement on the salary schedule shall be based on
merit and shall be in the discretion of the Superintendent based
-8-
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~he evaluation of each unit member's performance during the
previous school year.
C. Any administrator who does not receive a merit pay
increase after July 1, 1990 or step movement on the salary schedule
will receive said merit pay increase or step movement only after
three (3) consecutive years of service meeting the merit pay
standards set by the District.
D. Any employee earning tenure in the District on or after
July 1, 1996 shall move up one step on the salary schedule on the
July 1 following the date of Board action awarding tenure.
E. Pay Procedures
1 . The District will deduct amounts authorized by
individual unit members from their pay and remit the amounts
deducted to unit members' accounts in the Nassau Educators Federal
Credit Union within five (5) days of payday.
2 . The District shall provide for optional choice of
carrier for tax-sheltered annuities.
F. Mileaqe Rate
Reimbursement for use of private cars for school business
or for transportation to educational meetings is made at the rate
approved by the Internal Revenue Service.
F. I.R.C. Section 125 Plan
The District has implemented an I.R.C. Section 125 Plan,
which permits unit members to pay for portions of their health
insurance premiums with pre-tax dollars. It is understood that
before the pre-tax contributions are implemented, any employee
-9-
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g such contributions shall first agree in writing to indemnify
and save the District harmless against any and all claims and/or
liabilities, including fees, that arise out of or by reason of
action taken or not taken by the District for the purpose of
complying with this Section.
ARTICLE VI - DIFFERENTIAL
A differential of three thousand ($3,000.00) dollars may be
paid to each unit member for long and notable service to the
District.
ARTICLE VII - BENEFITS
A. Each employee will receive unlimited annual sick leave
for short-term illnesses. In the event of a long-term disability
the employee will receive full salary for the first one hundred
eighty (180) days, and will receive monthly disability payment
thereafter at a rate equal to two-thirds (2/3) of the monthly gross
salary, minus any social security and/or retirement system
disability payments, in effect at the time the disability provision
is exercised for the duration of the disability (defined as the
point at which the individual is again able to return to work or
accept other reasonably comparable employment) or to age 65,
whichever is first.
B. Critical Illness or Death in the Immediate Familv
Absence with pay will be allowed for each critical
illness or death in the immediate family. Critical illness means
illness which the attending physician certifies in writing that
-10-
9/6/96
-....
considers sufficiently critical to require the staff
member's presence at the bedside. Immediate family means:
husband, wife, children, and any other member of the same home;
father and mother, brothers and sisters; grandfathers and
grandmothers, uncles and aunts; father-in-law and mother-in-law;
brothers-in-law and sisters-in-law.
Up to a maximum of five (5) days' absence with pay will
be allowed when critical illness or death involves one of the
above. Upon consultation with the staff member, the Superintendent
will determine the specific number of days to be allowed. His/her
decision shall be based upon the degree of responsibility of
involvement of the staff member and the distance from his/her home.
The five (5) day maximum may be extended at the discretion of the
Superintendent in unusual circumstances.
c. Reliqious Holidays
Absence with pay will be allowed by the Superintendent
for a maximum of three (3) religious holidays during the school
year. The Superintendent's advance approval will be required for
absences in excess of the above.
D. Emerqencies
Absence with pay may be allowed by the Superintendent
upon application for reasons of adverse weather conditions or other
emergencies.
-11-
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~. Personal Health and Familv Hardship Leave
Upon the recommendation of the Superintendent, the Board
of Education may permit members of the professional staff to take
leaves not in excess of one (1) year in length for rest,
restoration of health, or the alleviation of extreme or unusual
hardship involving themselves or their immediate families.
In considering whether to recommend leaves for rest, the
Superintendent shall take the following factors into account and
shall report them to the Board when recommending such leaves:
1 . Length of time staff member has served in the
Manhasset Schools.
2. Benefit which would result for the school system.
3. Expectation of the unit member to return to
Manhasset.
Any person granted such a leave shall be paid fifty (50%)
percent of his/her salary during the period of his/her leave.
F. Child Care Leave
Child care leave may be taken for up to two (2) years.
In such event the time of the return of the unit member will
coincide with the start of the school semester, i.e., either at the
opening of school in September or at mid-year. To be eligible for
additional child care leave, the unit member must return to duty
for at least one (1) year after having taken child care leave.
G. Jurv Dutv
Unit members required to serve on jury duty during work
time shall receive their regular pay for all time served on jury
-12-
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Any monies received from the courts for their services will
be turned over to the District.
H. Life Insurance
The District shall provide life insurance for each unit
member at two hundred (200%) percent of each unit member's annual
salary. Such insurance shall be at no cost to unit members.
I . Confidential and Leqal Transactions
Absence with pay will be allowed for legal transactions
such as court appearances, house closings, etc., and for other
legal or medical transactions of a confidential nature. One (1 )
day's absence with pay will be allowed for attendance at a child's
high school or college graduation and for attendance at a wedding
in the immediate family. Two (2) days' advance notice in writing
of such absence will be made to the Superintendent.
J. Mini-Leaves
Mini-leaves, i.e., full pay for periods of less than one
(1) semester, but for at least one (1) week, may be granted for
specific purposes to be determined by the Superintendent.
ARTICLE VIII - HEALTH INSURANCE
A. The District shall pay 85% and each unit member shall pay
15% of the cost of the member's health insurance premiums. Members
of the unit who retire at or after age 55, or younger if a
disability retirement, and concurrently retire under the New York
State Teachers Retirement System, and who are then presently
eligible under the Rules and Regulations of the New York State
-13-
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_~~th Insurance Plan to continue to receive the District's health
insurance during their retirement, will be guaranteed that the
District will contribute for the member's lifetime 85% of the
member's annual heal th insurance premiums under the District's
health insurance plan (s), for the same or, at the member's
discretion, lower level of coverage, as the member had as of the
effective date of the member's retirement. The unit member and the
District shall execute an individual contract as per the attached
Appendix "F" covering this benefit. It is agreed that the terms
and conditions of this benefit are subject to modification by State
and/or federal law.
B. The District shall have the option to select an
alternative carrier which can provide benefits comparable to the
Empire Plan (as defined in A.l. above) at the time of the change,
upon thirty (30) days' notice to the Association. In the event
there is any issue or dispute between the District and the
Association as to the comparability of the alternative carrier's
plan, either party may submit the issue to arbitration, within such
thirty (30) days, in accordance with the procedures of Article IV
D. and E. of this Agreement. In the event that the matter is
submitted to arbitration, the District shall not change carriers
until the arbitrator has ruled.
-14-
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c. The District may also provide optional health maintenance
plans at a cost not to exceed its cost for the Empire Plan under
sections A. or B.
D. As soon as practicable, the District may also offer an
optional health insurance package, the full cost of which is no
greater than the District's then-current contributions for
individual and family coverage for the Empire Plan or its
equivalent under section B. Participating administrators shall
share forty (40%) percent of any cost savings which may enure to
the District, as provided in sections E. and F. below.
E. Members of the unit who, during the life of this
Agreement, withdraw entirely from coverage paid in any part by the
District, or reduce their coverage from family plan to individual
plan, shall receive forty (40%) percent of the District's savings
annually, based upon whether they were receiving individual or
family coverage, provided they remain uncovered by such plan or
higher cost plan for a period of twelve (12) consecutive months.
Such payments shall commence during the June or December first
following the end of the twelve (12) month period and shall be made
annually each twelve (12) months thereafter provided the member
remains uncovered under the District's plan. Nothing contained
herein shall preclude a member from re-entering the plan or
resuming family coverage within the twelve (12) month period
provided, however, that in the case of a member who re-enters in
less than twelve (12) months no payment shall be made.
-15-
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F. 1 . Members of the unit may elect a plan no more
frequently than once every six (6) months, with the exception that
they may elect the Empire Plan with Enhancements or its Equivalent
under paragraph B at any time. The foregoing is subject to any
restrictions of the carrier and of the Empire Plan or Equivalent.
2 . Members of the unit who elect a plan pursuant to
which they may be eligible to receive a portion of the District's
cost savings, shall qualify for such payment provided that they
remain in that plan for a period of twelve (12) consecutive months.
Such payments shall commence during the June or December first
following the end of the twelve (12) month period and shall be made
annually each twelve (12) months thereafter provided the member
remains in the lower cost and the plan continues to generate
premium savings. Nothing contained herein shall preclude a unit
member from changing plans as allowed in the first paragraph of
this section, provided, however, that in the case of a member who
changes plans in less than twelve (12) months no payment shall be
made.
ARTICLE IX - WORK YEAR
A. 1 . The work year for Directors of Health, Physical
Education and Athletics and District Coordinators shall be the
teacher work year plus ten (10) days.
2 . Effective July I, 1996, the work year for the
Director of Physical Education and Athletics shall be increased by
two days. Effective July I, 1997, that work year shall be
-16-
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increased by one additional day. Effective July 1, 1998, that work
year shall be increased by one additional day. Effective July 1,
1999, that work year shall be increased by one additional day. In
the event that a new Director of Physical Education and Athletics
is hired during or after the term of this 1996-2000 Agreement,
his/her work year shall be the teacher work year plus 21 days.
3 . The work year for the remaining titles in the unit
shall be the teacher work year plus twenty-seven (27) days (but no
less than two hundred ten (210) days regardless of the length of
the teacher work year) .
B. For all positions five (5) of the work year days must
include the full week before the beginning of school.
ARTICLE X - RETIREMENT
The District may offer to any tenured administrator, in its
sole discretion and subject to conditions and criteria of its
determination, up to seventy-five (75%) percent of one (1) year's
salary to encourage early retirement or resignation. The member
may ask the Association to be his or her representative in such
instances.
ARTICLE XI - CONFORMITY TO LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
-17-
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ARTICLE XII - DURATION
This Agreement shall be effective July 1, 1996 for a period of
four (4) years up to and including June 30, 2000.
Negotiations for a successor agreement will commence upon
request of either party any time after February 15, 2000.
AGREED
Dated: 1h L/1(' BY:~ f~
Manhasset Union Free School
District
By:@A- c?V~
Manhasset Administrators and
Supervisors Association
Dated:~~~ /~ /99b
-18-
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GRIEVANCE FORM
MANHASSET UNION FREE SCHOOL DISTRICT
AND THE
MANHASSET ADMINISTRATORS AND SUPERVISORS ASSOCIATION
Name of Grievant
Provision of Agreement Violated
Time and Place of Events Causing the Grievance
Person Responsible for Grievance
General Statement of the Grievance
Redress Sought
Signature of Grievant
Date
-19-
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APPENDIX A
MANHASSET PUBLIC SCHOOLS
200 Memorial Place
Manhasset, New York 11030
Evaluation of Administrators
The procedure for evaluating administrators has been
substantially revised in order to bring it more in line with the
recent research on effective leadership and to individualize the
process for the administrators who constitute the membership of the
Manhasset Administrators and Supervisors Association.
The specific guidelines and responsibilities have been
developed for all administrators, similar to the "Guidelines for
Teacher Effectiveness," which serve the purpose of specifying how
each administrator is carrying out the characteristics which are
appropriate for individual administrator position and job
responsibilities.
Principals, Associate Principals and Assistant Principals will
be evaluated on all of the characteristics.
Each Director and Coordinator will be evaluated on all
characteristics.
Timetable for Process
1. Before October 15th each administrator will meet with his/her
primary evaluator in order to explore informally the specific areas
of the characteristics which should be the focus of the
administrator's attention for the year.
2. It is recommended that the primary evaluator communicate with
the evaluatee on a regular basis. In mid-November, the end of
January and the end of' April (checkpoint sessions), the primary
evaluator will meet formally with the evaluatee to review the
overall performance of the administrator. If the Superintendent of
Schools has issues or concerns that s/he wishes to have addressed
regarding the performance of an administrator, the primary
evaluator must be made aware of them so that they may be discussed
fully at the checkpoint sessions.
3. The administrator will receive two weeks' notice in advance of
the scheduling of a checkpoint session. There will be a written
summary of these checkpoint sessions. If the evaluatee's
performance is deemed less than superior, the primary evaluator and
evaluatee shall develop a plan for improvement to be included in
-20-
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the written summary. The Superintendent may be involved in the
development of such plan.
4. Before June 1st the individual administrator will present
verbally or in writing a self-evaluation regarding hie/her
performances on each of the applicable characteristics. The self
evaluation format must be mutually agreed upon.
5. Before June 15th the administrator and the primary evaluator
will meet to review the self-evaluation and the primary evaluator
will verbally respond to the self evaluation.
6. Before June 30th the primary evaluator will respond in writing
to the self-evaluation and will submit a written performance
assessment to the Superintendent. The written performance
assessment shall include only those areas discussed at the three
checkpoint sessions during the year.
7. The administrator may respond in writing to the performance
assessment and meet with the Superintendent to discuss it before he
or she makes his or her merit decision in accordance with this
process.
-21-
MANHASSET PUBLIC SCHOOLS
MASA Salary Schedule
July 1, 1996 - June 30, 1997
APPENDIX B
STEPS MIDDLE SCHOOL ASSOCIATE ELEMENTARY ASSISTANT DIRECTOR OF DIRECTOR OF DISTRICT
PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL SPEC. SERVo ATHLETICS COORDINATOR
23 107,603 113,004 108,567 93,701 107,998 107,925 97,197
22 106,538 111,885 107,492 92,773 106,929 106,856 96,235
21 105,483 110,777 106,428 91,854 105,870 105,798 95,282
20 104,439 109,680 105,374 90,945 104,822 104,750 94,339
19 103,405 108,594 104,331 90,045 103,784 103,713 93,405
18 102,381 107,518 103,297 89,153 102,756 102,686 92,481
17 101,367 106,454 102,275 88,271 101,739 101,670 91,564
16 100,364 105,400 101,262 87,397 100,732 100,662 90,658
15 99,371 104,356 100,259 86,532 99,735 99,666 89,760
14 98,387 103,323 99,267 85,675 98,747 98,679 88,872
13 97,413 102,300 98,284 84,827 97,770 97,702 87,992
12 96,448 101,287 97,310 83,986 96,801 96,734 87,121
11 95,493 100,285 96,347 83,155 95,843 95,777 86,258
10 94,548 99,292 95,394 82,332 94,893 94,829 85,404
9 93,612 98,309 94,449 81,517 93,955 93,890 84,558
8 92,686 97,335 93,514 80, 710 93,024 92,960 83,721
7 91,768 96,372 92,588 79,911 92,103 92,040 82,892
6 90,860 95,417 91,671 79,120 91,191 91,129 82,072
5 89,960 94,472 90,764 78,336 90,288 90,227 81,259
4 89,069 93,537 89,865 77,560 89,394 89,334 80,454
3 88,187 92,611 88,975 76,792 88,509 88,450 79,657
2 87,314 91,694 88,094 76,032 87,633 87,574 78,868
1 86,450 90,786 87,222 75,279 86. 765 86,707 78,087
MANHASSET PUBLIC SCHOOLS
MASA Salary Schedule
July 1, 1997 - June 30, 1998
APPENDIX C
STEPS MIDDLE SCHOOL ASSOCIATE ELEMENTARY ASSISTANT DIRECTOR OF DIRECTOR OF DISTRICT
PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL SPEC. SERY. ATHLETICS COORDI NA TOR
23 110,293 115,829 111,281 96,044 110,698 110,623 99,627
22 109,201 114,682 110,179 95,092 109,602 109,527 98,641
21 108,120 113,546 109,088 94,151
' 108,517 108,443 97,66420 107,050 112,422 108,008 93,219 107,443 107,369 96,697
19 105,990 111,309 106,939 92,296 106,379 106,306 95,740
18 104,941 110,206 105,879 91,382 105,325 105,253 94,793
17 103,901 109,115 104,832 90,478 104,283 104,212 93,853
16 103,150 108,035 103,794 89,582 103,250 103,179 92,924
15 101,800 106,965 102,765 88,695 102,228 102,158 92,004
14 100,847 105,906 101,749 87,817 101,216 101,146 91,094
13 99,848 104,858 100,741 86,948 100,214 100,145 90,192
12 98,859 103,819 99,743 86,086 99,221 99,152 89,299
11 97,880 102,792 98,756 85,234 98,239 98,171 88,414
10 96,912 101,774 97, 779 84,390 97,265 97,200 87,539
9 95,952 100,767 96,810 83,555 96,304 96,237 86,672
8 95,003 99,768 95,852 82,728 95,350 95,284 85,814
7 94,062 98,781 94,903 81,909 94,406 94,341 84,964
6 93,132 97,802 93,963 81,098 93,471 93,407 84,124
5 92,209 96,834 93,033 80,294 92,545 92,483 83,290
4 91,296 95,875 92,112 79,499 91,629 91,567 82,465
3 90,391 94,926 91,199 78,712 90,722 90,661 81,648
2 89,496 93,986 90,296 77,933 89,824 89,763 80,840
1 88,611 93,055 89,402 77,161.. 88,934 88,875 80,040
MANHASSET PUBLIC SCHOOLS
MASA Salary Schedule
July 1, 1998 - June 30, 1999
APPENDIX D
STEPS MIDDLE SCHOOL ASSOCIATE ELEMENTARY ASSISTANT DIRECTOR OF DIRECTOR OF DISTRICT
PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL SPEC. SERVo ATHLETICS- COORDINATOR
23 113,050 118,725 114,063 98,445 113,465 113,389 102,118
22 111,931 117,549 112,933 97,469 112,342 112,265- 101,107
21 110,823 116,385 111,815 96,505 111,230 111,154 100,106
20 109,726 115,533 110,708 95,549 110,129 110,053 99,114
19 108,640 114,092 109,612 94,603 109,038 108,964 98,134
18 107,565 112,961 108,526 93,667 107,958 107,884 97,163
17 106,499 111,843 107,453 92,740 106,890 106,817 96,199
16 105,729 110,736 106,389 91,822 105,831 105,758 95,247
15 104,345 109,639 105,334 90,912 104,784 _ 104,712 94,304
14 103,368 108,554 104,293 90,012 103,746 103,675 93,371
13 102,344 107,479 103,260 89,122 102,719 102,649 92,447
12 101,330 106,414 102,237 88,238 101,702 101,631 91,531
11 100,327 105,362 101,225 87,365 100,695 100,625 90,624
10 99,335 104,318 100,223 86,500 99,697 99,630 89,727
9 98,351 103,286 99,230 85,644 98,712 98,643 88,839
8 97,378 102,262 98,248 _ 84,796 97,734 97,666 87,959
7 96,414 101,250 97,276 83,957 96, 766 96, 700 87,088
6 95,460 100,247 96,312 83,125 95,808 95,742 86,227
5 94,514 99,255 95,359 82,301 94,859 94,795 85,372
4 93,578 98,272 94,415 81,486 93,920 93,856 84,527
3 92,651 97,299 93,479 80,680 92,990 92,928 83,689
2 91,733 96,336 92,553 79,881 92,070 92,007 82,861
1 90,826 95,381 91,637 79,090 91,157 91,097 82,041
. .. 0.'
MANHASSET PUBLIC SCHOOLS
MASA Salary Schedule
July 1, 1999 - June 30, 2000
APPENDIX E
STEPS MIDDLE SCHOOL ASSOCIATE ELEMENTARY ASSISTANT DIRECTOR OF DIRECTOR OF DISTRICTPRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL SPEC. SERY. ATHLETICS COORDINATOR
23 115,876 121,693 116,915 100,906 116,302 116,224 104,67122 114,729 120,488 115,756 99,906 115,151 115,072 103,63521 113,594 119,295 114,610 98,918 114,011 113,933 102,60920 112,469 118,421 113,476 97,938 112,882 112,804 101,592
19 111,356 116,944 112,352 96,968 111,764 111,688 100,58718 110,254 115,785 111,239 96,009 110,657 110,581 99,59217 109,161 114,639 110,139 95,059 109,562 109,487 98,60416 108,372 113,504 109,049 94,118 108,477 108,402 97,62815 106,954 112,380 107,967 93,185 107,404 107,330 96,66214 105,952 111,268 106,900 92,262 106,340 106,267 95,70513 104,903 110,166 105,842 91,350 105,287 105,215 94,75812 103,863 109,074 104,793 90,444 104,245 104,172 93,819II 102,835 107,996 103,756 89,549 103,212 103,141 92,89010 101,818 106,926 102,729 88,663 102,189 102,121 91,9709 100,810 105,868 101,711 87,785 101,180 101,109 91,0608 99,812 104,819 100,704 86,916 100,177 100,108 90,1587 98,824 103,781 99, 708 86,056 99,185 99,118 89,2656 97,847 102,753 98,720 85,203 98,203 98,136 88,3835 96,877 101,736 97,743 84,359 97,230 97,165 87,506
4 95,917 100, 729 96, 775 83,523 96,268 96,202 86,6403 94,967 99,731 95,816 82,697 95,315 95,251 85,7812 94,026 98,744 94,869 81,878 94,372 94,307 84,9331 93,097 97,766 93,928 81,067 93,436 93,374 84,092
~.
."
9/6/96
APPENDIX "FII
Contract entered into between the Manhasset Union Free School
District and this _ day of
, 199 .
WHEREAS, the District recognizes the long service of
WHEREAS, after careful consideration
has submitted a letter of retirement which has been accepted by the
District and has relied upon the provisions of Article VIII of the
collective bargaining agreement between the District and the MASA
as to the level and extent of such coverage.
certifies that he/she has carefully
reviewed all applicable provisions of the contract and has had
ample opportunity to consider his/her alternatives, including the
opportunity to confer with counsel. states
that he/she has freely entered into retirement and has not in any
way been coerced to retire.
The District recognizes its obligation to contribute 85% of
the health insurance premiums for family or individual coverage,
whichever is applicable pursuant to the provisions of the contract,
for the life of
A copy of the Board resolution approving this Agreement is
attached hereto.
Employee Name Superintendent
Date Date
-26-
